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Modern Slavery, Human Trafficking and Exploitation Statement
As Managing Director of Firedstone Ltd I will ensure fair and honest trading with all suppliers and contractors. 
I am committed to the eradication of modern slavery throughout our supply chain and my senior management team are delegated to achieve my commitment.

Firedstone Ltd (the company) has developed this statement of ethical principles on Slavery, Forced Labour, Domestic Servitude, Forced Criminality and Sexual Exploitation as detailed in the Human Trafficking and Exploitation (Scotland) Act 2015 and the Modern Slavery Act 2015.

Firedstone Ltd is committed to protecting and respecting the rights of the individual and have zero tolerance to human slavery in all its forms. We will act ethically and with integrity in all relationships and use all reasonable endeavours to enforce effective controls that will ensure slavery and human trafficking are not in our supply chain. 
Firedstone Ltd is committed to the adoption of employment practices that meet the highest legal and ethical standards. Nowhere is this responsibility more important than in the policies governing the working terms and conditions of its own employees and the employees of its suppliers. 
We will continue to undertake appropriate pre-employment checks to ensure candidates have a right to work in the UK, with further identity checks as required. All contracts of employment, and pay are directly with the individual and we pay a minimum of the Scottish Living Wage. 

We communicate the Modern Slavery policy to all employees at the company induction and in our site specific information manual. 
The company Line Manager will listen in confidence to all ethical and humane concerns raised by employees relative to others they have encountered while conducting their work tasks and will escalate all upheld concerns to the Client or other Stakeholders. 
Firedstone requires all suppliers to satisfy current legislative requirements; those who do not have a Modern Slavery statement are required to adopt the Firedstone statement .
Firedstone does not engage in or condone the unlawful employment or exploitation of any persons including children in the workplace. In accordance with Labour Organization (ILO) Convention 138 and national laws, we will restrict direct employment to those aged 16 or older, or the local minimum employment age, or the mandatory schooling age, whichever is higher. Furthermore, all temporary workers employed by Firedstone and all third party-employed workers who perform work on Firedstone contracts, shall adopt these standards.
Firedstone will not accept products or services from suppliers, sub-contractors or business partners (collectively referred to as “Suppliers”) that employ or use child labour or forced labour in any manner.
Signed:
C. Rennie




Date:  1st January 2025
Colin Rennie


Managing Director                                                   


